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During open enrollment, you are eligible to enroll in medical & vision, dental, voluntary life benefits and the Flexible Spending 

Account (FSA).  The dental plan could apply late entrant penalties if you did not enroll yourself or your dependents when first 

eligible.  Open Enrollment will be from 5/18/26 – 5/22/26.  All employees should update the Life Beneficiary form with their 

Administrator.  All other paperwork for new hires or changes can be obtained from your Administrator. 

We are replacing Premier Access Dental with Delta Health Systems using the Cigna PPO Network. New dental ID cards will be 

issued in June. There is no longer a PCN Dental Network, which was the Western Dental or Smile Care Centers. Be sure to 

check the dental network starting 7/1/2026.  If you have claims in May or June and they are not submitted until after 7/1/26, 

Premier will deny them and they will need to be resubmitted by the dentist to the information on the new dental ID card.

Qualifying Events to Make Changes:

▪ Other times you may make changes to your coverage are referred to as a status change or life event and may occur 

when you get married, divorced, birth of a child or death of a dependent during the plan year. 

▪ You have 30 days from the date of the life event to make changes to your benefits (marriage/new baby/divorce)

▪ Dependent children are eligible to be covered under medical up to age 26, whether a full-time student or not.

▪ Dependent children are eligible to be covered up to age 19 for dental and vision; or up to age 25 if a full-time student 

with a required student certification.

SBC and Plan Documents (Summary of Benefits and Coverage):

▪ Health Care Reform requires that employers provide an SBC every year during open enrollment.  This will also be made 

available in the future upon written request within 7 business days.  A copy will be made available from your 

Administrator or will also be accessible on the Diocesan website: https://www.stocktondiocese.org/forms-2.  It will be 

available no later than 6/30/2026.

▪ The Plan Documents/SPD and Amendments are available now.  Any Amendments to this document will be posted by 

6/30/2026.

 

   

https://www.stocktondiocese.org/forms-2
https://www.stocktondiocese.org/forms-2
https://www.stocktondiocese.org/forms-2
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Delta Navigator (Rightway):
They can help match you with a doctor or specialist, 

including mental health services.

They can make an appointment for you.

They can provide upfront pricing on some services and 

dispute bills on your behalf. 

Virtual doctor visits for $10 including mental health 

providers. Why wait at the urgent care for hours when 

you can call from your home or office and if you need a 

prescription, they can send it to your pharmacy for pick 

up and you pay your normal Rx copay. 

Contact Rightway 833-950 4397.  Their number is on 

your medical ID card. 

The IRS FSA Limit is $3,400 per 
employee for Healthcare and remains 

at $5,000 per household for 
Dependent Care.  You must re-elect 

the FSA each year at open enrollment. 

This plan includes the religious employer exemption, 
so certain items are not covered based on the 
church’s beliefs.

Your medical, dental and vision plans 

all offer and encourage you to have 

annual routine exams.  The medical 

routine exam and associated labs are 

free.  The dental cleanings you can 

have done with in network dentist twice 

a year are free and for Vision there is a 

$10 exam copay.  If is important to take 

care of yourself and have these routine 

services taken care of each year.  Early 

detection is the best cure.

Prescriptions:
Did you know you can obtain a 90-day supply of 

maintenance medications at your local Walgreen’s?

You can save one copay, and you save time by not 

standing in the pharmacy line each month.  

Also, you can use the mail order to obtain a 90-day 

supply and have it shipped directly to your home or 

office by LucyRx.
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Medical Plan Restrictions:

▪ Important Information: Specialty medication for conditions like HIV, Cancer, Rheumatoid Arthritis, 

Psoriasis, Respiratory Disease, Immune System Disorders, MS, and other diseases usually require 

special handling and can be extremely expensive.  

▪ Specialty medications will need to be filled through Walgreen’s Specialty after one fill at a 

participating pharmacy. We encourage employees to share this information with your physician or 

other health care providers to optimize your prescription drug benefit.  Specialty medication 

requires a 20% share of cost up to $150 copay per script.  The brand name plan year deductible of 

$150 per person applies to Specialty medication before the copay applies and resets each year on 

7/1.

▪ There is a specific list of specialty medications excluded from the Plan that includes gene & cell 

therapy. Please refer to the exclusions in the SPD/Plan Documents for more details as this does 

not apply to all specialty medications. 
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Coverage Blue Shield PPO 
Provider

Non-PPO Provider

Plan Year Deductible (July 1-Jun 30) $500 Individual
$1,000 per family

$1,500 Individual
$3,000 per family

Deductible if wellness steps 
completed

$0 Individual
$0 per family

Same as above-wellness credit does not 
apply out of network

Plan Year Out of Pocket Maximum $2,500 Individual
$7,500 per family

$10,000 Individual
$20,000 per family

Office Visits

Telemedicine Visits

Urgent Care

$25 copay

$10 copay

$25 copay

You pay 50% of an allowed amount after 
deductible

N/A

50% of an allowed amount after deductible

Routine Preventive Care done once a 
year per HHS Guidelines

No cost Not covered

Hospital/Outpatient Surgery You pay 20% of allowed charges 
after deductible

You pay 50% to $600/day max after 
deductible

Most diagnostic X-Ray, Lab You pay 20% of allowed charges 
after deductible

You pay 50% of an allowed amount after 
deductible

Emergency Services $400 copay per admit (copay waived if admitted) and 20% of Emergency 
Physician charges 

Prescription Deductible per Plan Year $150 per member starting 7/1 each year.  Copays below do not apply until Rx 
deductible is satisfied for Brand & Specialty Rx.

Retail Generic – deductible waived $10 copay 25% of allowed + $10 copay 

Retail Formulary Brand $25 copay 25% of allowed + $25 copay

Retail Non-Formulary Brand $40 copay 25% of allowed + $40 copay

Specialty Rx-refills must go through 
Walgreen’s Specialty

20% (up to $150 per script) Not covered

This is a brief summary of coverages.  Please refer to your Plan Documents. 
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Dental using Cigna PPO Network PPO / Non-Contracted
Plan Year Deductible $0          /       $50  Individual

       $0        /        $150  Family

Preventive Care 100%    /        100%

Basic Services 90%    /         80%

Major Services (crowns, bridges, implants) 60%    /         50%

Plan Year Maximum $2,000

Orthodontia (adult & child) 50% to $1,500 Lifetime max per person

VSP In Network Out of Network

Exam $10 copay every 12 months Up to $45 every 12 months

Lenses $0 copay every 12 months Up to $30-$65 every 12 months 
depending on Single, Bifocal, 
Trifocal

Frames $0 copay up to $150 wholesale 
allowance & 20% off balance over 
$150 every 24 months

Contacts (in lieu of 
lenses/frames)
Separate fitting fee applies not 
to exceed $60

$0 copay up to $150 wholesale 
allowance every 12 months

Up to $105 every 12 months

This is a brief summary of coverages.  Please refer to your Plan Documents. 

Dental & Vision 
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Dental and Vision

Delta Health Systems – Cigna PPO Dental 

▪ Important Information: The Dental plan deductible and  plan year maximum are on a fiscal year from July 1st through June 

30th of each year.  Dependent children are covered to age 19; or up to age 25 if they are a full-time student with the proper 

form on file.  The plan includes annual open enrollment so you can enroll as a new participant during open enrollment, but late 

entrant penalties may apply if you did not enroll when first eligible or had a qualified loss in coverage and enrolled within 31 

days of that loss in coverage.

▪ Late Entrants: 6 month waiting period before Basic Services are covered and 12 months for Major Services for new enrollees.  

Prior group coverage credit may apply.

Vision:

▪ Important Information: Enrollment in the vision plan will match your election for medical.  For example, if you elect Employee 

+ Spouse for medical coverage, you and your spouse will also have the vision benefit.  You cannot have vision without having 

medical.  Dependent children are covered to age 19; or up to age 25 if they are a full-time student with the proper form on file.

▪ VSP contracts with Ophthalmologists and Optometrists along with Walmart Optical and Costco.  Please note all Costco or 

Walmart Ophthalmologists/Optometrists are not contracted so check first before your appointment.   

▪ Locate most recent list of vision providers at www.vsp.com  

http://www.vsp.com/
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Basic Life and AD&D

▪ Your employer provides $20,000 Basic Life and AD&D with Symetra at no cost to you.   Everyone 

is being asked to update the beneficiary forms.  If you have a life event (marriage/divorce/child) 

you can complete a new beneficiary form at any time by contacting your Administrator. The 

benefit may double to $40,000 if death was due to an accident.

▪ If married, California law states your legal spouse is entitled to at least 50%.  If you want to name 

someone other than your spouse, you will need to get them to have your spouse sign a spousal 

waiver.  You can obtain the waiver form from your Administrator. 

Long Term Disability-Lay Employees

▪ Your employer also provides Long Term Disability that covers up to 60% of your monthly salary, 

up to a $5,000 maximum benefit per month for Lay employees.   
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Symetra Voluntary Life and AD&D:

▪ As a new employee, you can purchase additional life insurance without completing an Evidence of 

Insurability form (EOI) or going through medical review.  The amounts you can purchase are: $25k,  

$50k, $75k, $100k, $125k, $150k or $175k.

▪ If you did not enroll as a new hire, you may elect Voluntary Life during open enrollment, however, you 

will be required to go through medical review and must complete an Evidence of Insurability (EOI) 

form along with the enrollment form. The insurance carrier will determine your eligibility.

▪ Currently enrolled employees and spouses may purchase $25k additional each year during 

open enrollment, with no medical underwriting, up to the maximum amount of $175k  Any 

amount over the $25k, would require an EOI.  The spouse amount cannot exceed the 

employee amount. Evidence of Insurability form must be obtained from your Administrator.

▪ Guarantee issue amounts for newly eligible are: $175,000 for employee, $25,000 for spouse and 

$10,000 for children to age 26.

▪ The employee must elect coverage to cover spouse and/or child(ren).  The spouse coverage cannot 

exceed the amount in force for the employee.

▪ This benefit is portable and can be taken with you if employment terminates.  You need to have been 

insured for 12 months and request portability from the insurance carrier within 30 days of termination. 
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Example:  Emp 40-44 $50k Life = $7.90

                                    $50k ADD =$1.35

                                                        $9.25

                 child(ren) $10k Life =  $3.00

                      total                       $12.25/month or $5.65 per pay period (26)

Rate Guaranteed until 7/1/2027 – 

age bracket changes apply at 

renewal.  Existing enrollees can 

buy up $25k each subsequent year 

during OE with no EOI required. 
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isolved

▪ If you know that you or your qualified dependents are going to meet the deductible or have several copays a year 

for various doctor visits, dental services, vision exams and glasses, prescription copays or the brand name 

deductible, you can set aside pre-tax dollars to reimburse yourself.   You save about $.25 per dollar.

▪ All employees are required to make their 2026 FSA election, either electing or declining to enroll in the FSA.  If you 

wish to continue using the FSA for pre-tax dollars for reimbursable medical, dental and vision expenses, over the 

counter medications plus other over the counter eligible products, you must complete the necessary paperwork with 

your Administrator and elect the amount you wish to contribute per paycheck on a pre-tax basis.  This election can 

only be done during open enrollment or as a new hire.  

▪ The minimum amount to contribute pre-tax is $250; the IRS maximum amount is $3,400 for Medical FSA.

▪ This is also your opportunity to enroll in the Dependent Care spending account for qualified children to age 13.  If 

the child turns13 in the middle of the plan year, please plan accordingly. The IRS maximum amount allowed pre-tax 

is $5,000 per household (married filing jointly or head of household).  This can also be used for a disabled spouse 

for Adult Day Care.  If you wish to elect dependent care coverage, you must complete the necessary paperwork 

with your Administrator during open enrollment or as a new hire.  

▪ You must re-enroll each year so if you do not complete the paperwork and make the election for 2026-2027, you will 

not have the FSA. 

▪ Having your monthly contributions taken pre-tax for medical/vision and dental, will happen automatically unless you 

notify your Administrator that you wish to decline and complete the waiver form.  

▪ There is a use-it or lose-it clause, but you will receive two notices a year reminding you to spend those flex dollars. 

You can also spend them at the FSA Store by going to www.fsastore.com or Amazon and search by FSA to spend 

those FSA funds.  Please note that the FSA account ends the date you terminate.  You have 30 days to 

submit claims that were occurred prior to your termination date.  Depending on your FSA Health Care 

Balance, you may have an option to elect Continuation of Coverage. Please contact isolved for details if 

you terminate benefits. 

 

http://www.fsastore.com/
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▪ Employees and enrolled spouse, if applicable, must complete the Core Wellness Online Health Risk 

Assessment by 5/31/2026.

▪ Employee and enrolled spouse must also submit to Delta Team Care, the completed Physician 

Attestation Form, including the biometric data on the form.  

Annual physicals can be done any time during the plan year without the 12-month time limitation 

between physicals. Your provider might say you have to wait 12 months and 1 day, but your plan is 

different.

▪ When these two steps are completed by both employee and enrolled spouse, the In Network family 

deductible of $1,000 will be $0 for the plan year 7/1/2026 – 6/30/2027.  If only the employee completes 

the two steps, the In Network individual deductible of $500 will be $0 for the plan year 7/1/2026 - 

6/30/2027.  If you have emp + child(ren) coverage, only the employee completes the two steps, the 

family deductible of $1,000 is bought down to $0 for In Network services for the employee & child(ren).

▪ Reminder: The wellness deductible credit is for the In-Network deductible only.  The Out of Network 

Deductible would still apply for any services out of network.

Wellness Program 2026/2027  
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Monthly Rates & Contributions – 7/1/26 – 6/30/27 

Medical/Vision 
Employer                                          Employee

Payroll deductions are shown on a Monthly basis

Employee $ 1,282.00                                      $   180.00

Employee + Spouse $ 2,111.00                                      $   950.00

Employee + Child(ren) $1,670.00                                       $   800.00

Employee + Family $2,715.00                                       $1,350.00

Dental
Employer                                          Employee

Payroll deductions are shown on a Monthly basis

Employee $46.00                                              $ 8.00

Employee + Spouse $69.00                                              $43.00

Employee + Child(ren) $65.00                                              $37.00

Employee + Family $94.00                                              $67.00
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EAP – 24/7/365 phone consultations for help with Balancing Life & Work, Legal & Financial 
Matters, etc. Call 888-327-9573.

Travel Assistance through Symetra – Helping hand in Medical Emergencies while traveling 
100+ miles from home; find doctors, coordinate emergency transfers, obtain valuable pre-
departure information, emergency medical evacuation and more.   Call 877-823-5807.

Identity Theft Resolution Program  

      Direct access to 24/7/365 support in case your identity is stolen.  Someone to act as your 
advocate, advise and help you get things back to normal.  Call 877-823-5807.



15

▪ Your one stop call for all things related to medical, dental, vision and Rx questions:

 Rightway/Delta Navigator for Telemedicine or Concierge Customer Service (833) 950-4397  

www.RightwayHealthcare.com 

•  Delta Health Systems TPA Group #618, www.deltahealthsystems.com  (888) 212-1231

▪ Dental – Delta Health Systems TPA (Cigna PPO Dental Network) #618, www.deltahealthsystems.com or 

call Rightway (833) 950-4397

▪ Delta Team Care (Wellness) (866) 724-0032 www.DTCwellness.com

▪ LucyRx Customer Service (877) 860-8846  www.lucyrx.com            

▪ Walgreen’s Mail Order: www.alliancerxwp.com/home-delivery (800) 345-1985

▪ Walgreen’s Specialty – www.alliancerxwp.com/specialty-pharmacy (866) 202-4014

▪ iSolved (FSA)  email: fsa@isolvedhcm.com  or call (800) 300-3838 

▪ VSP / Group #40154842, www.vsp.com or call (800) 877-7195  

▪ Symetra Group #01-016651-00    www.symetra.com   Call (877) 377-6773

▪ Group Life-AD&D and Long-Term Disability (LTD)          

▪ Symetra Voluntary Term Life/AD&D

▪ *EAP-Employee Assistance Program, www.guidanceresources.com   

                 Web ID: SYMETRA or you can call (888) 327-9573

▪ ID Theft Resolution Program, (877) 823-5807

▪ Travel Assist, www.symetra.com or call (877) 823-5807

Carrier Websites & Contact Info:

http://www.rightwayhealthcare.com/
http://www.deltahealthsystems.com/
http://www.deltahealthsystems.com/
http://www.dtcwellness.com/
http://www.lucyrx.com/
http://www.alliancerxwp.com/home-delivery
http://www.alliancerxwp.com/home-delivery
http://www.alliancerxwp.com/home-delivery
http://www.alliancerxwp.com/specialty-pharmacy
http://www.alliancerxwp.com/specialty-pharmacy
http://www.alliancerxwp.com/specialty-pharmacy
mailto:fsa@isolvedhcm.com
http://www.vsp.com/
http://www.symetra.com/
http://www.lifebalance.net/
http://www.symetra.com/
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Benefits Information 

When You Need It

© 2020 USI Insurance Services. All rights reserved. 
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Code: B38845
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100% confidential
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These materials are produced by USI for the sole use of its clients, and their representatives.  Certain 

information contained in these materials are considered proprietary information created by USI and/or their 

licensed and appointed insurance carriers.  Such information and any insurance designs furnished by USI 

are considered “Confidential Material.”  It shall not be used in any way, directly or indirectly, detrimental to 

USI and its clients, and any of their representatives will keep that information confidential.

Neither USI nor any of its respective representatives or advisors has made or makes any representation 

or warranty, expressed or implied, as to the accuracy or completeness of the Confidential Material.  Neither 

USI nor their respective representatives or advisors shall have any liability resulting from the use of the 

Confidential Material or any errors or omission therein.  These materials contain confidential information 

and provide general information for the use of our clients, or that of our clients’ legal and tax advisors.  

Only a qualified attorney may prepare any document needed to implement any strategy explained in these 

materials, and the agent/broker or advisor is not in the business of practicing law, legally representing 

clients, or drafting legal documents.
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